





US National Science Foundation-sponsored Workshop on
Digital Libraries held in Washington, DC, in January 2011

Case Study: Internet Data & Digital Libraries North Africa

As game-changing events continued to unfold in North Africa in early 2011, we had just com-
pleted another international workshop focused on digital libraries in the Maghreb region
(Morocco, Algeria, Tunisia and Mauritania). This workshop, convened in January 2011 in
Washington, DC, followed a previous workshop the Fulbright Academy organized in Morocco
in 2007. In Washington DC, one-third of the workshop participants were Fulbrighters, and
one third were international participants. What triggered our involvement and how did we

leverage our network? we are multi-

A conversation with a Moroccan Fulbrighter at our 2006 Annual Conference seeded our in-

volvement to help scale up access to digital libraries in the Maghreb region. With a request naﬁonal
for support from Morocco, the Fulbright Academy successfully approached the US National

Science Foundation (NSF), UNESCO and other institutions for funding. The Moroccan Ful-

brighter mobilized support from the Moroccan Ministry of Higher Education & Scientific Re-

search, which hosted the workshop in Rabat, in January 2007. Nearly 100 experts from 35

institutions participated, with representatives from the US Department of State, the academ-

ic research community in North Africa and the United States as well as from international

businesses such as Sun Microsystems and Thomson-Reuters.

Some participants in the 2007 workshop were active in follow-up. For example, CRDF Global
successfully secured a $1.5 million grant from the US Department of State to enhance local
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access to scientific literature for scientists and researchers in the Maghreb region. In 2009,
the Fulbright Academy received a $30,000 grant from the US-Egypt Joint Science & Technolo-
gy Fund. This fund was created by a science and technology cooperation agreement signed by
the governments of both countries. The Fulbright Academy’s project was to work with the
Egyptian Science & Technical Information Network and aid the development of digital librar-
ies and the dissemination of results from research conducted in Egypt.

In 2010 the Fulbright Academy received a follow-up grant from the US National Science Foun-
dation to organize a second international workshop, in January 2011. Held in Washington DC,
participants came from the UN, UNESCO, eifl-Electronic Information for Libraries, Morocco’s
Ministry of Higher Education, leading research institutes from Tunisia, University of Nouak-
chott in Mauritania and the Université M'Hamed Bougara Boumerdes in Algeria. American
participants came from 10 US Federal agencies, 14 US universities, and other key institutions,
such as the Internet Archive. Nearly half of the 62 workshop participants were women.

You can access further details about the workshop, such as a list of participants, white papers
and presentations here. Selected testimonials from workshop participants are provided on
the Back Cover of this Review.
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http://www.fulbrightacademy.org/page/DL/;jsessionid=27743kshw5q3i

Case Study: International Undergrad Research Symposium

What do Wilmington College, a small Quaker college in central Ohio, and the Catholic Univer-
sity in Quito, Ecuador, have in common? Visionary teachers with a ‘can do’ attitude and stu-
dents interested in international science and technology. The teachers’ Fulbright connections
provided an opportunity for the Fulbright Academy to play a catalytic role during the start-up
of their International Undergraduate Research Symposium (IURS).

Conversations between Fulbrighters during the Fulbright Academy’s 2008 Annual Conference
in Panama seeded our involvement. The first IURS was convened in Ecuador (2008) and culmi-
nated in poster sessions, a symposium and reception hosted with support from the Catholic
University and the Fulbright Commission in Ecuador, and Wilmington College and the Ful-
bright Academy from the USA.

Following Ecuador, additional IURS have been convened in Ohio (2009) and the Philippines
(2010). Future symposia will be held in Ohio in February 2011 and in Serbia in May 2012. Ad-
ditional universities that have joined the founders of this initiatives include the Visayas State
University in the Philippines, the University of Belgrade in Serbia, and the Central State Uni-
versity, the latter primarily serving the African-American community in Ohio.
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First International Undergraduate Research Symposium by

Wilmington College and Catholic University in Quito, 2008
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Group photo with Hungarian Prime Minister Gordon Bajnai

during a study tour for minority students in 2009

Case Study: World Science Forum

Held every two years, the World Science Forum in 2009 was organized by the Hungarian Acad-
emy of Sciences in close cooperation with UNESCO and the International Council of Scientific
Unions. In 2009, the Forum invited the Fulbright Academy to bring a delegation of Fulbright
scholars and guests to participate in their three-day program. The Hungarians contributed
accommodation, and additional support from the US National Science Foundation enabled
the Fulbright Academy to expand the delegation to 23 participants, including faculty and un-
dergraduate minority students from several universities in Texas.

At the forum, the participants met the Prime Minister and heard distinguished speakers from
around the world including Fulbrighters Wilhelm Krull (Secretary General of the VW Founda-

tion), Alan Leshner (CEO of AAAS) and Dennis Meadows (co-author of the famous 1972 publi-
cation, The Limits to Growth).

The week in Budapest also included visits facilitated by the Fulbright Academy to labs at E6t-
vOs Lorand University, and meetings with Fulbright alumni leaders in government, industry
and academia. By the end of the week the participants had a strong understanding of some of
the challenges and directions for world science.
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Case Study: Human Values & Sustainability Forum

The Institute for Sustainable Enterprise (ISE) of the Fairleigh Dickinson University hosted a
one-day Forum on Human Values & Sustainability in 2010. Among the prominent Fulbrighters
contributing was Morton Winston, former Board Chair at Amnesty International-USA and Pro-
fessor of Philosophy at the College of New Jersey. Other prominent speakers included Jeffrey
Hollender, Co-founder of Seventh Generation, and Robert Sebbag, VP, Access to Medicines at
Sanofi-Aventis. Of the 76 participants, 32 were women.

How did the Fulbright Academy get involved in this event? One of the Fulbright Academy’s
members, who was pursuing a part-time degree at ISE, identified the collaboration oppor-
tunity. A concept and introductions quickly transformed into a joint planning committee lead-
ing to an engaging Forum and shared learning. Additional information, such as a list of partici-
pants, presentations and videos, can be accessed here.

One of the very interesting outcomes — at least for the Fulbright Academy - was that two Fo-
rum participants subsequently received Fulbright scholarships to pursue activities in India and
Africa. We wish them both the best of luck.
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Dr. Robert Sebbag, Vice President, Access to Medicines,
Sanofi Aventis, presented the key note at our Human Value
and Sustainability Forum 2010
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http://www.fulbrightacademy.org/page/FAST-ISE/;jsessionid=1r1v2k4pqo344

Donations by Fulbright Alumni enabled these Fulbrighters
and students from Syracuse University to participate at the
2010 Annual Conference in San Francisco

Organizational Policies & Practices

The Fulbright Academy is an independent 501(3)(c) nonprofit organization incorporated and
based in Maine, USA. We have completed the fifth year with a full-time Executive Director.
The staff, Board and International Advisory Council are primarily recruited among Fulbright
alumni and Institutional Members. We are governed by a Board of Directors, all of whose
members serve pro bono. They are elected by the sitting Board for a three-year term, which
can be renewed once. The Board has been diversified from a largely academic to a cross-
sectoral composition (see also page 22). This reflects the diversity of Fulbright alumni and
provides access to complementary skills, networks and resources.

The annual retreats of the Board, which complement monthly conference calls, are designed
to serve as an induction for prospective/new board members. The retreat serves also as a
vehicle for policy and strategy development, and provides a participatory forum to evaluate
major events and the performance of the Executive Director and the Board.

The Board also reviews and appoints candidates to serve two-year, renewable terms on the
Fulbright Academy’s International Advisory Council. By the end of 2010, the Council com-
prised 15 members. They serve pro bono and approximately 50% are selected from outside of
the USA. The primary objective of Council Members is to serve as ambassadors and promote
the mission of the Fulbright Academy through outreach, advocacy, and support.
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The Fulbright Academy has developed and applies a number of policies to its activities. These
policies are available upon request and include the following:

Conflict of Interest Policy Document Destruction Policy
Drug-free Workplace Policy Financial Policy
Non-Discrimination Policy Whistleblower Protection Policy

The Fulbright Academy also adheres to organizational management and fundraising guide-
lines adopted by the Association of Fundraising Professionals (AFP), including the
"Accountable Nonprofit Organization Statement of Principles" and the "Code of Ethical Princi-
ples and Standards of Professional Practice".

Day-to-day operations are managed by the Executive Director, who is an ex officio member of
the Board. Remuneration of the Executive Director is aligned with that of non-profits of simi-
lar size in Maine. The Board Chair leads the Executive Committee, which, along with various
standing and ad-hoc committees, supports the Executive Director. Material programmatic
and resource allocation decisions are made by the Board. Our event partners are also em-
powered participants in the planning, execution and evaluation process.

Confidential feedback may also be submitted to the Board of Director’'s Member Liaison, Mr.
Mehrdad Nazari.
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Fulbright Alumni meeting with Singapore’s Minister of De-
fense, Future of Cities Conference, Singapore, Nov. 2008
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http://www.afpnet.org
mailto:mehrdad@prizmasolutions.com?subject=Fulbright%20Academy%20Board%20Liaison

Five Fulbrighters and two Friends of the Academy from
Belgium, Canada, Czech Republic, Pakistan, California, New York
& Missouri on Policy Panel at our 2010 Annual Conference

Membership & Membership Development

The Fulbright Academy has institutional and individual members. The latter comprises full
members (alumni), associate members (friends & hosts of Fulbrighters) and honorary mem-
bers. Life Members have distinguished themselves by providing a very generous financial
contribution. Individuals and Institutional Members play an important role in the organiza-
tions structure and management. Members can nominate alumni to serve on the board.
Members can also serve on the nominating committee, board committees, the International
Advisory Council, or on program committees, such as the Conference Committee.

A listing of Institutional Members is presented on page 20. The retention rate among our In-
stitutional Members (when using timely payment of dues as the only criteria) was approxi-
mately 50% during the reporting period. Although we feel that this low rate is a reflection of
the recent recession, we are reaching out to identify how we can further engage our Institu-
tional Members and remain a valued and relevant partner. Two board positions are reserved
for representatives of Institutional Members (currently vacant).

Growing individual membership and associated donations has not been a major part of the
organization’s overall growth strategy. As a result, there were approximately 160 individual
donors during the reporting period. This includes 55 donors who had not previously contrib-
uted to the Fulbright Academy.
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The individual membership statistics highlight an opportunity to expand our outreach and
provide membership benefits to a greater number of alumni. At the same time, this would
increase revenues to support the work of the Fulbright Academy. Our membership statistics
also highlight the need to further differentiate the Fulbright Academy from the dozens of na-
tional Fulbright alumni networks around the world. We initiated a re-branding strategy in late
2010. This Review is one of its outcomes.

The Fulbright Academy’s most current membership rates and benefits can be accessed here.
Our complementary electronic newsletters (available to members and non-members alike)
are distributed to 7,400 email addresses each month (sign up here). We also invite you to join
us on LinkedIn, Facebook or Xing.

The Fulbright Academy has institutional affiliations with the following organizations:

e  American Association for the Advancement of Science,

e  American Institute for Maghreb Studies,

e  C(Climate Savers Computing Initiative,

e  Council on Undergraduate Research, and

e  Society for College & University Planning.

These are strategic relationships and provide value to the Fulbright Academy as well as the

partner organization. We are seeking to develop relationships with other like-minded entities
around the world.
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Two unrelated Fulbrighters named Williams: Stella (left,
Nigeria to USA) and Herma (USA to South Africa, Board
member) at our 2010 Annual Conference in San Francisco

we strive
for 1+1=3


http://www.fulbrightacademy.org/page/membership/index.v3page;jsessionid=3ke15lq0r0qr5
http://www.fulbrightacademy.org/page/72049/index.v3page
http://www.linkedin.com/groupInvitation?gid=1570&sharedKey=5FDC0C19C298C:/Users/Mehrdad%20Nazari/Documents/Adobe
http://www.facebook.com/Fulbright.Academy
http://www.xing.com/net/fulbright

This NASA photo is attributed to Dr. Harrison Schmitt, who
studied geology in Norway on a Fulbright and was part of the
1972 Apollo 17 mission.

In a 1996 publication, Dr. Schmitt said, “The Fulbright Program
is many things to many fortunate people. For me, the Fulbright
experience clearly shaped the broad framework of my life.”

Taken on December 7, 1972, this photo of Africa is one of
NASA’s most popular images.

Environmental Footprint

A large part of the Fulbright Academy’s activities is conducted virtually. However, our individ- CO2 Emissions (tons)
ual experience as Fulbrighters highlights the fact that face-to-face engagements are of vital

importance. We are aware that our events are associated with an environmental footprint, .
m Office (Scope 2)
which provides a stewardship opportunity. Moving forward, we will consider how to address

the environmental footprint associated with our activities. m Staff (Scope 3)

The most significant environmental footprint associated with the Fulbright Academy’s activi- Board (Scope 3)

ties relates to our events and travel-related Greenhouse Gas (GHG) emissions generated by
event participants. To date we have not quantified, managed or caused others to manage or
offset event-related GHG emissions.

A smaller carbon footprint results from travel-related emissions caused by staff and board
travel. The estimated emissions are presented on the right. In 2011, we will consider different
options to reduce and offset our carbon footprint, and develop and apply ‘green procure-
ment’ guides for major events.

Our small secretariat (one employee) is based at the Maine Center for Enterprise Develop-
ment, a business incubator at the University of Southern Maine, Portland Campus. We deem

the associated environmental footprint, including nominally estimated emissions from un-

2009 2010

metered energy use, to be insignificant when compared to our staff/board travel and events.
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Fulbright Academy Board Members Mauricio Cardenas
(Columbia to USA) and Rawaa Al-Saadi (Syria to USA)
at the Spring Board Meeting in San Francisco 2010

Diversity

In its management and programming, the Fulbright Academy seeks diversity in four dimen-
sions: age, gender, geography and sector. Our Annual Conferences often boast representa-
tives from over twenty countries. This is enabled by sponsorships from government agencies,
US Embassies, event sponsors and Fulbright alumni. Age and sector diversity is encouraged by
providing tiered registration fee structures.

By the end of 2010, the Fulbright Academy’s board comprised 14 members, of whom 6 were
women (46%). The Executive Committee has five members: three men and two women
(40%). The age of the board ranges from the 30’s to post-retirement. Their professional expe-

we are catalysts

with know-how
rience includes private, public and non-profit sectors (short bios provided on page 22).

Some minority groups are under-represented in the science community. The Fulbright Acade-
my has partnered with two consortiums of US-based universities to provide international sci-
ence experiences for undergraduate minority students. Outcomes include study tours to Sin-
gapore, Budapest and Barbados (see also listing on page 7 and case study on page 12).

The Fulbright Academy also facilitates interactions on US campuses between students and
visiting international researchers. We promote the Fulbright Program’s Occasional Lecturer
Program and make our members available to speak at colleges and universities.
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Institutional Members

Alfred State-SUNY College of Technology
American Association for the Advancement of Science
American Institute for Maghrib Studies
Assumption College

Barbados Community College, Barbados
Booz Allen Hamilton

Brigham Young University

Capilano University, Canada

Catholic University of Leuven, Belgium
CGFNS International

Chicago State University - LSAMP Program lllinois
College of the Redwoods

Colorado School of Mines

Council on Undergraduate Research
CRDF Global

Duke University

Emory University

Fairleigh Dickinson University

Ferris State University

FON University, Macedonia

Fresno Pacific University

George Mason University

George Washington University

Georgia Institute of Technology

Instituto Superior de Economia y Administracion de Empresas, El Salvador
International Center for Chemical and Biological Studies, Pakistan

James Cook University, Australia

Lincoln University

Northeastern University

Palm Beach Community College

Pontificia Universidad Catdlica del Ecuador, Ecuador
Saints Cyril & Methodius University, Macedonia
Saybrook University

Simmons College

Singapore Management University, Singapore
Society for College & University Planning

South East European University, Macedonia
Texas Tech University

The Lemelson Foundation

Universidad Autonoma de Yucatan, Mexico
Universidad Auténoma Metropolitana, Mexico
Universidad Metropolitana, Venezuela
Universidad Pedagogica de El Salvador, El Salvador
University of Alberta, Canada

University of Denver

University of Michigan-Ann Arbor

University of Nebraska--Lincoln

University of Nebraska--Omaha

University of Pittsburgh

University of San Francisco

University of South Florida

University of Texas System- LSAMP Program
Wilmington College



Life Members

Name followed by Fulbright experience in parentheses

Mr. Adi Berglez (Business Administration - Germany to USA : 1985 )

Dr. Virginia Carson (Education Administration - USA to Germany: 2004 )
Dr. Jeremy Cripps (Business Finance - USA to Bulgaria ‘02, Zimbabwe ‘03 )

Dr. Robert George (Biological Sciences - USA to India: 1984 & 1988 )
Dr. Thomas Gionis ( Law - USA to Czech Republic, 2003 )

Dr. William Hagar (Biological Sciences - USA to Canada: 2003 )

Dr. Marianne Hattar-Pollara (Medical Sciences - USA to Jordan: 2003 )
Mr. Mark Horn ( Biological Sciences - USA to UK: 1985 )

Mr. Eric Howard (Environmental sciences - USA to Germany: 1989 )
Dr. T. John Kim ( Geography - USA to Korea: 1994 )

Mr. Torsten Kracht ( Law - USA to Germany: 1994 )

Ms. Gemma Marquez ( Marine Engineering, Philippines to USA: 2003 )
Mr. Francis Joseph Mills IV ( Engineering - USA to Germany: 2002 )
Mr. Volker Mueller ( Architecture - Germany to USA: 1991 )

Dr. Flynn Picardal ( Environmental sciences - USA to Germany: 2001 )
Dr. Jorge A. Pullin ( Physics & Astronomy - USA to Uruguay: 2001 )

Dr. Philip Rakita ( Chemistry - USA to Soviet Union: 1975)

Dr. Karl Reinhard ( Environmental sciences - USA to Brazil: 2001 )

Dr. Moain Sadeq ( Archaeology - Canada to USA: 2002 )

Ms. Louise Shaxson ( Environmental sciences - UK to USA: 1990 )

Dr. Stefan Vajda (Chemistry - Czechoslovakia to USA: 1990 )

Mr. Fritz Wintersteller (Engineering - Austria to USA: 1987 )

Mr. Keith Zielenski (Information technology - USA to Germany: 1993 )

Several Anonymous Fulbrighters & Friends
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Institutional Partners

Comprehensive listing provided on Website

Campbell Soup

Google Grants

Goldman Sachs

Hungarian Academy of Sciences

Hunton & Williams

Maine Medical Center

Microsoft

Monsanto Corporation

Macedonian Enterprise Development Foundation
National Libyan Youth Council

Seavus Corporation

University of Arkansas - Fulbright Archive

US Department of State/ Bureau of Oceans, Environment & Science
US Institute for Museum & Library Services

US Library of Congress

US National Park Service

US National Science Foundation (NSF)

Whole Foods Market

Xpress Copy



Board of Directors

Mr. Keith Zielenski (Board Chair) is a Manager with Hewlett Packard and

previously worked for international firms such as Booz Allen Hamil-
ton and Deloitte. He has over 15 years of professional experience
in IT security and network vulnerability. He was a Fulbright stu-
dent grantee in 2003 to study the security of the banking system in
Germany.

Dr. Marianne Hattar-Pollara (Vice-Chair) is a Professor of Nursing at Cali-

fornia State University-Northridge and previously worked for uni-
versities such as Azusa Pacific University, UCLA, UC-Irvine and UC-
San Francisco. She has over 30 years of academic and professional
service which has significantly contributed to the knowledge base
of women’s health at both the national and international levels.
Her husband is also a Fulbright scholar. Originally from Jordan, she
was awarded a Fulbright in 2003 to study women’s physiological
stress responses in Jordan.

Dr. Philip Rakita (Treasurer) is Managing Director of Armour Associates in

North Carolina and previously worked for international firms such
as the EIf Aquitaine Group. He has over 30 years of international
experience in specialty chemicals and related industries. Prior to
his industrial career he was Professor of Chemistry at the Universi-
ty of North Carolina at Chapel Hill and the University of Minneso-
ta. He was awarded a Fulbright to Moscow State University (USSR)
in 1975 to lecture in chemistry and conduct collaborative research.

Ms. Rawaa Al-Saadi (Secretary) is and Founder of Progressive Mosaic in

the US, and previously worked with the UNDP, UNFAO, European
Commission, State Planning Commission in Syria, Dubai Real Estate
Corporation and Dubai Holding. She has 10 years of experience
managing international projects and programs. Originally from Syr-
ia, she was a Fulbright student grantee in 2000 to study civil engi-
neering and water resources management at Texas Tech.
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Dr. Virginia Carson is President of South Georgia College and previously
was a senior administrator at Georgia Highlands College and Geor-
gia Perimeter College. She is a mathematician. She is a leader in
regional and national accreditation, mathematics, teacher educa-
tion, and other college and university professional organizations.
She was awarded a Fulbright to Germany in 2004 to study interna-
tional education.

Dr. Woody Clark is founder of Clark Strategic Partners in California. He has
over 30 years of experience in energy policy and energy technolo-
gies. His clients have included the Los Angeles Community College
District, Paramount Studios, the Asian Development Bank, State of
California Workforce Investment Board, and the Producers’ Guild
of America. He was awarded a Fulbright grant in 1994 to Denmark.

Mr. Mark Horn is a consultant with the Brazilian Agricultural Research Cor-
poration in Brazilia and previously worked for Wyeth Consumer
Healthcare. He has 20 years of R&D and portfolio management
experience in the pharmaceutical and consumer healthcare indus-
tries. He has a Fulbright student grantee to Kew Gardens in the UK
in 1985 to conduct research on plant biochemistry.

Dr. Sandra Knight works for the Center for Disease Control and Prevention,
Caribbean Regional Office in Jamaica. She is a medical doctor who
specialized in public health and epidemiology. Currently working
on AIDS, she previously implemented systems to strengthen Malar-
ia, Dengue, H1N1, Hepatitis and Chronic non-communicable dis-
eases programs. A native of Jamaica, she was awarded a Fulbright/
Humphrey fellowship in 2007 to study epidemiology of HIV/AIDS
and cancers at Emory University.

Dr. Clarisse Molad is a Dean at University American College in Skopje,
Macedonia and has previous worked as a professor and business
development expert at institutions in Texas, Macedonia and Isra-



el. She has 25 years experience in leading mission critical global
change efforts. She was awarded a Fulbright in 2004 to Macedonia
to advise and lecture on the use of e-learning technologies and e-
Business.

Mr. Mehrdad Nazari is the Director of Prizma and provides ESIA, CSR and

GRI-related advisory services. Previously, he was CSR Research Di-
rector at CoreRatings, Principal Environmental Specialist at the
European Bank, and Project Manager at Dames & Moore. He stud-
ied geosciences, holds an MBA and is a Fellow of Rockefeller Foun-
dation’s LEAD program. Originally from Germany, he was a Ful-
bright student grantee in 1987 to UW-Milwaukee.

Mr. Torsten Kracht is a law partner at Hunton & Williams and previously

worked for Akin Gump Strauss Hauer & Feld and Alston & Bird. For
over 15 years, his practice has concentrated on the representation
of clients involved in complex contract disputes, fraud and unfair
competition claims, intellectual property disputes, securities arbi-
tration, and multi-billion dollar restitution claims. He was a Ful-
bright student grantee in 1995 to Berlin to study international law.

Dr. Herma Williams was Provost and Vice President of Academic Affairs at

Fresno Pacific University from 2006 to 2010, and previously
worked at Gordon College, George Mason University, Ithaca Col-
lege, Bryn Mawr College and Morgan State College. She has over
30 years of experience in higher education administration. She
was awarded a Fulbright in 1996 to direct programs designed to
strengthen academic excellence at South African universities.

Mr. Daniel Wolf is a social entrepreneur and co-founder of several NGOs,

including Terra Segura International and Braseuverde, the Brazil-
US Green Technology, Trade & Development Association. As Man-
aging Director of The Xecura Group LLC he is currently working to
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leverage infrastructure development funds for small countries. He
has over 15 years of experience as an entrepreneur and legal advi-
sor to small US and international firms. He was a Fulbright student
grantee in 1990 to conduct research in Nicaragua on institutionali-
zation of democracy.

Mr. Eric Howard (Executive Director, Ex Officio) was a Fulbright scholar to

Bonn, West Germany in 1989-90. He was manager of the IUCN’s
law and policy library in Bonn during the two years leading up to
the 1992 Earth Summit. Much of his work has focused on manag-
ing programs and directing non-profit organizations with a focus on
science and technology innovation, and environmental conserva-
tion. He was executive director of the Maine Wood Products Asso-
ciation, has consulted on information management with the UNEP,
the USAID, the UN Biodiversity Convention Secretariat, and the
Academy of Board Certified Environmental Professionals.



International Advisory Council

Advisors in the USA, followed by advisors in other countries

Dr. Dennis Anderson, Chair, Department of Management & Information Technology, St.
Francis College, New York

Dr. Lynn Clark Callister, Professor of Nursing at Brigham Young University
Mrs. Harriet Fulbright, President, the J. William & Harriet Fulbright Center
Dr. Robert Y. George, Fellow, Southeastern Baptist Theological Seminary
Mr. David Nothmann, Vice President at Arborgen

Dr. Flynn Picardal, Associate Professor at Indiana University-Bloomington

Dr. Karl Reinhard, Professor, School of Natural Resource Sciences at the University of
Nebraska, Lincoln

Mr. Mark Vlasic, Senior Fellow, Institute for International Law & Politics, Georgetown
University

Mr. Mauricio Cardenas, Business Consultant in Bogota, Columbia
Ambassador Manuel Gutierrez-Ruiz Advisor to FUSADES, El Salvador
Dr. Mohamoud Hammam, Professor of Physics, Helwan University, Egypt

Dr. Mohammed Bennani Lahkim, Assistant Professor, College of Information Technology,
Zayed University, United Arab Emirates

Mr. Rainer Rottler Global Account Director, TeraData.com in Switzerland
Ms. Louise Shaxson - Partner at Delta Partnership, United Kingdom

Dr. B.G. Unni - Biotechnology Area Coordinator, North East Institute of Science &
Technology, India

24



Financial Review

The Fulbright Academy has been raising approximately $200,000 per year through member-
ship fees, grants, contracts, donations and in-kind contributions as summarized in the bar
charts on the right. The Fulbright Academy uses cash accounting and reports its financial data
annually to the US Internal Revenue Service. These filings are available upon request and can
also be download from www.guidestar.com. Our net assets at the end of 2008, 2009, and
2010 were $2,507, $3,608 and $4,906, respectively (no liabilities). Our largest contributors for
the reporting period are shown below.

Largest Financial Contributions (type, allocation of funds)

US National Science Foundation* (Digital Libraries in North Africa) $28,400
Goldman Sachs Gives (unrestricted) $25,000
Libyan National Youth Council* (in-kind, for study tour to Libya) $22,040
Monsanto (conference sponsor) $10,000
Google Grants (in-kind) $13,956

Largest Financial Contributions (type, allocation of funds)

US-Egypt Joint Science & Technology Fund* (Digital Libraries in Egypt) $30,000
University of Texas LSAMP* (in-kind, study tour to Hungary) $27,930
Hungarian Academy of Sciences* (in-kind, World Science Forum) $26,680
Macedonian Enterprise Development Foundation* (conference sponsor) $6,353
Google Grants (in-kind) $4,974

* Publically funded organizations
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Revenues & Resources

M Donations, Gifts & In-kind B Program Revenue

" Memberships

$117,286

$94,145
$85,996

$60,586

$20,475 $17,705

2009 2010

Use of Resoures

M Public Programs B Study Committees
= Network Development

$89,426

$72,361

$62,591 $61,597

$57,538
$50,331

2009 2010


http://www.guidestar.com

About this Review

This document comprises the 2009—2010 Review of the Fulbright Academy of Science and
Technology and all its activities. For the first time, we integrated the sustainability reporting
framework of the Global Reporting Initiative (GRI) and its NGO Sector Supplement in our re-

porting process. The GRI guidelines provide a best-practice framework for reporting on mate-
rial social, environmental and governance practices. GRI’s NGO Sector Supplement was devel-
oped in collaboration with the International NGO Accountability Charter, which outlines a

commitment to enhance transparency and accountability among NGOs.

The Fulbright Academy identified the following groups as key stakeholders and target audi-
ences for this Review: individual and institutional members, event collaborators and partici-
pants, donors and sponsors, Fulbright grantees and alumni at large, the Fulbright Commis-
sions and over 200 Fulbright alumni organizations and volunteer-led networks. Many of these
stakeholders are beneficiaries or enablers of our services and programs. Many are also repre-
sented on or connected to our Board and International Advisory Council.

We used the outcome of our board retreat, a rebranding strategy, post-event surveys and
discussions with selected stakeholders to identify our material issues. A draft of this Review
was also distributed to selected sponsors, the Fulbright Academy’s Board and International
Advisory Council, and an External Advisory Panel. The Board warmly welcomed and consid-
ered all comments and suggestions received, which are summarized as part of the GRI Con-
tent Index of this Review. Our material issues include financial sustainability, branding and
positioning, membership development, and the environmental footprint of our events.

Although we continue to improve our reporting processes, we hope that this Review demon-
strates our commitment to transparency and accountability. This Review has been prepared
according to the GRI G3 Guidelines, using the NGO Sector Supplement, Application Level A
(self-declared). The GRI Content Index for this Review can be accessed here.

This report was produced by the Fulbright Academy and Prizma.
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Unedited Letter from
External Advisory Panel

To: Readers of the Fulbright Academy Integrated Sustainability Report

From: Peter DeSimone, Director of Programs, Social Investment Forum
Eric Dziedzic, Director, Corporate Responsibility, Merck & Co., Inc.
Monika Kumar, Environmental Specialist, The World Bank*

Date: March 14, 2011

We congratulate Fulbright Academy for producing a high quality report using the world’s most widely
recognized and reference sustainability reporting standard, the Global Reporting Initiative (GRI) G3 Guidelines.
In addition, we commend the Fulbright Academy for reaching out to experts in the sustainability reporting
field to gain feedback on its inaugural report, and we hope the input we offered produced improvements in
this report and in the processes for managing sustainability and reporting at Fulbright Academy in the years
ahead.

Our Suggestions

Our review of Fulbright Academy’s draft report yielded several suggestions for changes in the areas of report
integration, impact of programs, selection of topics, environmental reporting, and stakeholder relations.

Report integration: It can be difficult to strike a balance between including all of the information the GRI
requests in a GRI Index and integrating this information into the body of the report, while placing it in context.
We recommended that Fulbright Academy frame the rationale behind the report and the sustainability
challenges and opportunities it found as a result of the reporting process, while setting clear boundaries for
the report by spelling out exactly what the report covers, in the letter from the executive director and board
chair at the beginning of the report. We believe Fulbright has done just that. Providing direct links from the
GRI Index to pertinent information also marked a tremendous improvement.

Impact of programs: Early drafts of the report, while offering ample information on Fulbright Academy’s
activities, did not give a clear evaluation of the impacts of these programs. We suggested describing, beyond
activities and numbers of attendees, how members and event delegates used and benefited from the
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Unedited Letter from External
Advisory Panel (continued)

information and other resources the Fulbright Academy offered. The specific case studies in the report
certainly speak to this point, and we look forward to seeing more of these and, perhaps, standard metrics for
evaluation in the years ahead.

Selection of topics: We also could not discern how Fulbright selected topics for its programs and events.
Now, Fulbright makes it clear that as a grassroots, alumni organization, its members champion topics and
drive this process.

Environmental reporting: Our initial suggestions on environmental reporting fell into two categories:
measures of greenhouse gas emissions (GHG) and environmental impacts of events. On GHG emissions, we
suggested, as does GRI, that Fulbright consult the Greenhouse Gas Protocol created by the World Resources
Institute (WRI) and the World Business Council for Sustainable Development (WBCSD). The protocol offers
specific advice for small, office-based organizations attempting to calculate carbon footprints. Some of this
advice already has been taken by Fulbright, and we look forward to future reporting efforts. We also sought
more information on other environmental impacts, such as paper usage (which also plays into measuring an
organization’s carbon footprint), with particular attention on the environmental impacts of Fulbright
Academy’s events. In particular, we wanted more information on site selection and efforts taken to minimize
the environmental impacts of meetings. Some of these data have been disclosed indirectly through the
discussion in the report on Fulbright’s carbon footprint, but we would like to see more.

Other areas: Finally, we encourage the Fulbright Academy to have GRI staff verify the organization’s

reporting level (A, B or C) and to engage a third party auditor in verifying it claims.

We hope our suggestions, while offering a critique, do not overshadow the significant effort this report
represents and its solid content. Again, we thank Fulbright Academy for the opportunity to comment on its
report.

* The views and statements expressed in this letter belong to the individual and do not necessarily represent the views of
The World Bank.
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Fulbright Glossary

Fulbrighter —a current grantee or alumnus/a of the Fulbright Exchange Program (see below).
The exchange program offers grants for Americans to travel abroad and for other nationals to
come to the USA. The participants typically study, teach and/or conduct research. Applicants
are typically college graduates, graduate students, faculty, teachers, education administrators
and professionals in many fields.

Fulbright Alumni Organizations — an organization for alumni of the exchange program. There
are approximately 200 such organizations, created and managed by Fulbright Commissions or
US Embassies, or operating as independent bodies. Links to listing of many Fulbright alumni
organizations cans can be accessed here.

Fulbright Commission — a bi-national organization responsible for administering Fulbright

Exchanges between the US and 51 other countries. Commissions are created by an inter-
governmental treaty. In countries without a commission, the selection and administration is
assigned to the US Embassy and/or by agencies under contract from the US Department of
State’s Bureau of Education & Cultural Affairs.

Fulbright Exchange Program — an international exchange program conceived by Senator J.

William Fulbright in 1946. This program currently offers approximately 7,000 grants per year.
Approximately two-thirds of these grants are to college graduates and graduate students.
About two-thirds of grants are to international participants who come to the USA.
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Engage local Fulbright Alum Boards more as possible. They have a lot to learn and gain from your much broader national & international outreach
+ much more laudable applied & multidisciplinary work and service orientation. Kudos to you for recognizing this gap in current Fulbright alum as-
sociating and so successfully doing something about jt! Catherine, Alumna of the US Fulbright Program to Turkey, Professor in California

—_—

the excellent organization and bringing together participants around the them
on the Maghreb. Farida, University Administrator, Algeria

!

4}‘0!’6 leaving Washington in the snow, we would like to thank you for your warm
hospitality and perfect organization, and our desire to maintain this professional
contact with colleagues to share their experience. ...I want to congratulate you on

—
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The [Academy] re-energizes you and reminds you of how
things can be -if we'll all work together to make them
the way we envision they should be. David, Alumnus of
the US Fulbright program to Germany, Business execu-

_~

tive in Georgia

N—
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(e

ank you for this great opportunity

Q‘ Fulbright Academy brought to—\

gether an amazing group of minds

\

We shared four days with brilliant people and it was very stim-
ulating to continue growing professionally [...] The topics ad-
dressed in the 2010 conference provide ideas that can become
projects that will have positive outcomes for society. David,

to learn about inspiring initiatives
and collaborative efforts in Ma-
ghreb. Hanna, Alumna of the US-
Egypt Fulbright program, and Scien-

from many disciplines in science. It
was revitalizing to hear what they
all had to say. Jason, Alumnus of the

US Fulbright program to the Nether-

Fulbright Grantee from Honduras

@l! a great conference Eric. Thank you - | met lots of interesting peo-\

ple. | would recommend that use some of the new social technologies [...]
in addition to panels and keynote speakers to ensure that people have an
opportunity to connect with many others and also to provide space for
identifying possible actions and leaders to take those actions forward.
Vanessa, Alumna, Canada-US Fulbright Program, NGO leader in Canada

N

Fulbright @ academy

SCIENCE & TECHNOLOGY

@at the Smithsonian Institute

@atulat‘ions once again on a super conference. | thought\

Administrator at Princeton University

Fulbright Academy of Science & Technology, PO Box 284, Cape Elizabeth, ME 04107-0284, USA, Web: www.FulbrightAcademy.org,
E-mail: info@FulbrightAcademy.org, Tel: +1-207-799-3098 or toll-free number in North America: 1-866-F-BRIGHT.—The Fulbright Academy
is not affiliated with the Fulbright Exchange Program, the U.S. Department of State or any national Fulbright alumni organization.

we student in CaliforD

the content was immensely important, and quite a bit of it
was "actionable”. In fact, | am following up on some immedi-
ate actions with some of the people | met at the conference,
so clearly the human-networking aspect of the meeting also
lived up to expectations. Thanks for inviting me! David, Senior
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MEMBERSHIP FORM

Fulb1~ig11t.academy INDIVIDUALS AND INSTITUTIONS

/ SCIENCE & TECHNOLOGY

Institutional Member

Name: ____ Premium membership for institution $2,500 / year
) ____Government agency or corporation $1,000 / year
Title: ___Institution of higher education (college/university) $ 500 / year
Firm/Institution: ___ NGO/ Non-profit organization (budget under $500,000) $ 250/ year
Address: ____Donors and Sponsors (please call us for details: 1-866-F-BRIGHT)
) ] ___Director’s Circle (for key supporters)  $1,000 - $10,000
City, State, Zip: ___ Conference/Program Sponsor $1,000 - $10,000
Country: ____Fulbright Forum Sponsor $ 500-$ 2,500 or in-kind
Email: ___Organizational Supporter in-kind donation ($500 - $50,000)
_____Individual Member
Phone: Fax: ___ Contributing member $ 60/ year or $110 for two years
____Fulbright Academy Patron $ 250 / year
Or attach your business card here. ____Fulbright Academy - Life member $ 500 (one payment or split over two years)
____Director’s Circle $1,000/ year or more

____ Other amount

What is your relationship with the Fulbright
Exchange Program?

What is your science & technology interest? Payment Option_s: L.
How can you contribute your knowledge and O Please bill me — send the invoice to my address, above.
experience to the FAST network? Q Check: Amount enclosed: US$ Payable to “Fulbright Academy”
Q Credit Card or electronic check via the internet: visit www.FulbrightAcademy.org
Q Credit Card (MasterCard or Visa): Amount: US$
# Exp. [ (circle one)
Name on the card: Corporate card or personal card

Note: The Fulbright Academy is an international organization, and so it tries to accommodate local financial realities by having a varied fee structure. Individuals
and institutions in middle or low income countries should visit our website for the discounted rates. Fulbright Academy programs are funded by your membership
fees and by grants, contracts and donations. The Academy does not provide scholarships or unrestricted financial support to individuals, institutions, agencies or
the Fulbright program. FAST is an independent entity and is not affiliated with the J. William Fulbright Foreign Scholarship Board, the Fulbright Exchange
Program or national alumni groups. By joining the Fulbright Academy, you are giving us permission to share your name and your professional interests with other
members. We may publish a summary of your activities or background using information provided by you or that is publicly available on the web. FAST is a
501(c)3 non-profit organization; memberships and donations are tax-deductible in the USA. EIN: 13-4226367

FULBRIGHT ACADEMY OF SCIENCE & TECHNOLOGY
PO Box 284, Cape Elizabeth, ME 04107-0284 U.S.A.
TEL: 207-799-3098 / 866-F-BRIGHT FAX: 815-846-1756
www.FulbrightAcademy.org





